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THE SHARE OF WOMAN IN TOTAL NUMBER OF RESEARCHERS AROUND THE WORLD 



The Regional Averages for the Share of Female 
Researchers  
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Female Researchers in the Americas 
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Female Researchers in the Europe 
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Female Researchers in the Africa, Asia & the Pacific 

Source : UNESCO Institute for Statistic , June 2018 



Challenges for Women in 
Research & Academia 





http://blogs.nature.com/news/2012/11/leaky-pipelines-for-canadian-women-in-research.html 





 Women’s career interruptions  

 Women not applying for promotion at the 
same rate as men  

Research priorities tending to favour those 
disciplines where men are more likely to 
dominate  

 

(Carrington & Pratt, 2003, p. 8). 



“Women continue to 
bear a heavier burden 
when it comes to 
balancing work and 
family, despite 
progress in recent 
decades to bring about 
gender equality in the 
workplace” 





Policies that Influence Gender Balance in STEM, Egizi 2015 



Empowering the women in academia and 
research 
• Gender inclusive policies 

• universities and research institutions must promote diversity and break the barriers 
of traditional gender roles.  

• funding grants to different activities that promote gender equality such as: training 
women for the participation in peer review processes; training women for editing 
and publishing research papers; and increasing the awareness of women for the 
strategies for becoming research group leaders. 

• Fair Assessment to women  
 

• Equity driven policies that support women and family  
• On-site day care 
• Carer-leave, paternity leave 
• Allowance for career breaks 
• Special grant  - child care support for conference participants 

• Awareness 
 





Be valued for your 
expertise, not your gender 

 


